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	Understanding DISC :
	How talent and behavioural assessments unlock the hidden drivers of collaboration, engagement, and business success.

	Just because your team doesn’t all work the same way doesn’t mean they’re broken. They’re just wired differently.
	Understanding Your DISC Report
	Upon completion of the assessment, a detailed DISC Report is generated. While the amount of detail gleaned from such seemingly simple questions and answers might feel voluminous, the information is remarkably accurate and reliable, and offers understanding into the individual’s communication styles, strengths, and potential blind spots. These insights help explain why this person approaches work the way they do, how they are apt to respond under pressure, and how they are likely perceived by others.


